Sexual Harassment
Training




What is Sexual
Harassment?

A Refers to behavior that is unwelcome, that is
personally offensive, and that lowers morale,
and therefore interferes with work
effectiveness. Harassment can be verbal, non-
verbal or physical.




Verbal Harassment

A Sexual innuendoes, suggestive comments,
jokes of a sexual nature, sexual propositions,
lewd remarks, threats

AnYou know:: with a-  body
really go places around here. Do you knoew
what -1 mean?o
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< Non-verbal Harassment

-
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A Calendars, posters, and cartoons that are
sexually suggestive, suggestive or
INsulting sounds; leering; staring;
whistling; olbbscene gestures; content In
letters and notes, facsimiles, internet
Sites or e-mail, that I1s sexual in nature



Physical Harassment

AUnwelcome, unwanted physical contact,
iIncluding but not limited to, touching, tickling,
pinching, patting, brushing up against, hugging,
cornering, kKissing, fondling; forced sexual
Intercourse or assault
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A Both the victim and/or the harasser may
be male or female.

Victim vs. Harasser

A Harassers can be:
Almmediate Supervisors
A Supervisors in another department
A Co-workers
A Non-employees (outside customers)



Quid Pro Quo

ABet ter known as fOTHh:i

A promise of something in return for
something else.

A Power and Authority Oriented

A Stereotypical Supervisor harassing
subordinate



Hostile Work Environment

A Occurs when unwelcome sexual conduct
unreasonably i1.nterfere:
performance or creates a hostile, intimidating,
or offensive work environment.



Recognizing Harassment




P
Rule of Thumb '3

A Put yourself in the other persons shoes.

A Would you want to read about your
comments or conduct on the front page
of the morning newspaper?

A When in doubt, it is usually not a good
choice.



